
 

SAFEGUARDING POLICY 
 

 

 

 

So Clean Cleaning & Support Services Ltd recognises its responsibility within an 

educational environment for Child Protection and welfare of staff.  

We recognise that because of the possible day-to-day contact with children and staff, 

company policy focuses on the following elements;  

 

• Staff recruitment and selection - ensuring that all staff who have 

unsupervised access to children, have been appropriately checked for their 

suitability through the CRB procedures. 

• Raising awareness of child protection issues.  

• Ensuring that staff are alert at all times not to put themselves into a situation 

that could be misconstrued. 

• Ensure that all staff know the designated teacher for child protection:  

• Report any inappropriate behaviour/activities to designated staff: Educational 

establishment’s child protection officer.  

• Ensure safe recruitment practices are always followed.  

• Ensure that all staff are fully aware of the educational establishment ethos, 

which promotes a positive, supportive and secure environment and gives 

pupils a sense of being valued.  
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